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Article 2
Definitions
For the purpose of this Agreement;

a. “Worker” means a citizen from the Party who is recruited and
voluntarily enters the territory of the other Party for employment under this
Agreement and agrees to work legally for an employer to earn wages and other
benefits in return under the definite term of employment contract and other
relevant provisions of the receiving country.

b. “Employer” means a business enterprise or a business owner or an
individual person who employs the workers from the sending country pursuant to
the relevant rules and laws of the receiving country;

c. “Sending Agency” means the Government Agency authorized by the

competent authority and the agency (ies) approved by competent authority or by

such authorized Government Agency to recruit and send the workers to work in the

receiving country under this Agreement;

d. “Receiving Agency” means the Government Agency authorized by the
competent authority and the agency (ies) approved by competent authority or by
such authorized Government Agency to receive the workers from the sending

agency to work in the receiving country under this Agreement.

Article 3
Competent Authority

For the purpose of the implementation of this Agreement, the competent
authorities shall be:

a. Ministry of Labour and Vocational Training on behalf of the Government
of the Kingdom of Cambodia;

b. Ministry of Labour on behalf of the Government of the Kingdom of
Thailand.




Article 4

Application of Law

1. The recruitment of workers and their entry into the territory of the other
Party for employment shall be regulated in accordance with relevant laws, rules
and procedures of both countries.

2. The workers shall abide by local customs, traditions, laws, rules and
regulations of the receiving country and shall not take part or interfere in political
affairs or any other internal matters of the receiving country.

3. The workers shall contribute to the funds, if any, in pursuant to the laws
and regulations of both countries.

4. The workers shall pay taxes, fees, and other relevant dues as required by

the laws and regulations of both countries.

Article 5
Legal Protection of Workers

1. Workers who entered the territory of the receiving country for
employment under this Agreement shall be entitled to the same fair treatments as
enjoyed by local workers based on the basic principles of non-discrimination and
equality, regardless of gender, ethnic and religious differences.

2. Workers who entered the territory of the receiving country for
employment under this Agreement shall obtain protection, rights and benefits in
accordance with the employment contracts, labour laws and regulations in force in
the receiving country.

3. Workers can transfer their money and rightful property.

4. Workers have full rights and access to due process in cases of labour
violations.

5. In situations where work conditions are abusive, exploitative or become
untenable or employment contract has been terminated before its due date and the
termination is not from his/her fault, the government authority shall make effort to
find the new employer for the duration remains in his/her work permit, in
accordance with the laws of the receiving country.
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Article 6

Sending and Receiving Process
1. The sending agency shall have the transparent and efficient system for

the registration of their own workers who are willing to be recruited to work

abroad under this Agreement.
2 The Parties shall take all necessary measures to ensure proper procedures

for employment of workers.
3. The competent authority of the receiving country shall inform its

of the name list of permitted employers who have indicated their
including the number of workers,
and offered

counterpart
intention to employ foreign workers,
qualification of workers required, conditions of employment

remuneration.
4. The competent authority of the sending country shall inform its

counterpart of the name list of workers who pass the recruitment process and the
medical checkup as agreed by the Parties. The selected workers shall be offered an

employment contract before travelling to the receiving country.

5. The competent authority shall establish the measures to ensure that the

employment contract shall be directly concluded between worker and employer

and shall be signed by worker and employer or legally authorized representative of

employer.

Article 7

Employment Contract

1. The employment contract, approved by the competent authority of the

receiving country, shall be concluded between the worker and the employer for the

duration of two (2) years. The term of employment contract is extendable, if

necessary, for another two (2) years. After completion of the term of employment,

the worker shall return to their country of origin.




>, L a
oA Ao Ao Ao vs(&“:‘va’ﬁ«::’lé
e Pie? r.,9’v",..‘.' °°°°°°°°°° HE 4
XN 7450 S D S A >
Ty e e et 5.
AORGGAGAGALAGAOTDS O worker [\
T “\’6‘ \QR‘Q'"‘:: .............. L. Country, a H :)'é
T “\’akp(’wk-‘c‘ ............. ewing )| 37
A AL AL AL AL AL in the rec , re- | o5
oo ployment in t quired before £ v
= ing for em ak is re )
X i f re-applying irty (30) days bre i1
NH case 0 thirty ( N
zrc“; tnthe their country and a thirty d the work 5}2
X ds to return to /she is grante hall {)’!’
e |2 needs he/s rs
Xl loyment. k only after d the worke : {125
gé; . 1ying for emp . llowed to wor — ountry an ecOrded n : 4)"
1“. app rker i1s a . f the receivi g st=d area (S) as r : ‘43
g\: : 2 The WO tent authorlty @ d 'n the p ermltte : :):g
cNH ompe r and 1 st HE A
X it by ltes competen ed employe ust be at lea %5
R perm ly for the permitt his Agreement m HE A
Ml ork only _ nder this HEY
x| v;;e work permit. ho will be employed u h of the workers 1%
& t rker w deat HE
X[ he wo ious illness or : e P
& 3.1 s of age. ; r serious illne Il notify to th b
X/ (18) year ceident 0 ers sha - 7
) eighteetl the event of an a tract, the employ of the sending |y
Dal: 4. In t contract, bassy | 2%
Qi : loymen to the em %
X of emp . try and :55%
?:\*f during the term receiving country {);‘
% thority of the copy of the {287
N i i 1 a .
gé% I the receiving country de the workers with {)ﬁ
Nk i ide HE
Dal: cated in rovi i[5
o\F country lo ing agency shall p loyers : f,;x
ﬁ‘- 5. The sending ign workers, emp HF
M ' for the foreign orkers %
_!‘c\;g lovment contract. and health fo workers and w |
%} e the reason of safety ic accommodation for ‘o;
Ml nge the prop ed premises. {8
X shall arrang ted in the arrang D
S: ccommoda o
O should be a B
i [: icle 8 B
AR Artic : B
ol tication clating o the gk
(AR Il other i and English. RN
o ontract and  a dian, Thai and |8
| loyment ¢ e in Cambo il
cCAF The emp kers shall be don: HES
2 loyment of wor foy
;{; : —— icle 9 : ‘\‘,%
g Artic . f Workers AR
(AR tion o ion on L
s iminary Educa ith informatio S
(A ion and Preliminary terpart wit . untry, (RS
ol Orientation a 11 provide its coutr he receiving coO S :| >
&l tent authority sha P conditions in t echanism, workers f1 28
ile (~ n 3 m o Sk
;é; 1. The cor.np living and Work, }is and complaint iving country. %
w: religion, rkers’ rights, . f the recel R
AL language, tion on wWo ulations o HE
el ino informa nd reg HE
i{,’;' : including inf under the laws a g
M - . d benefits ) . ‘\3)
;L‘?,' : duties an 2%
I ot
| HRY
At HEPU
0 £ %
24 R
ok
|
- EAR
) off
e[
o



~.,
g
&

i
=

157 H5!

~

£,

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

------------------------------

,,,,
L9- A9 A9 A9

2. The sending agency shall conduct a mandatory orientation free of charge

for the workers concerning the information as prescribed in Paragraph 1 of Article 9

including contents of the employment contract or written offer of employment sent
by the employers to the workers to ensure that workers have clear understanding of

the terms and conditions of their employment.

Article 10
Visa, Work Permit and Health Services

The competent authorities shall coordinate with their authorities concerned
to ensure that workers, who have been selected and duly permitted pursuant to the
laws and regulations of the sending country, have fulfilled in pursuant of the laws
and regulations of the receiving country, inter alia, the following requirements;

1. Visa;

2. Work permit;

3. Health insurance or health services as required.

Article 11
Return and Repatriation

1. The Parties shall extend their fullest cooperation to ensure that the
worker who has completed his/her term of employment contract is repatriated to
the country of origin with all repatriation costs responsible by the employer.

2. If a worker’s employment contract has been terminated before its due
date resulted from the fault of the worker, then he/she shall return to the country of

origin on his/her expense.
3. The competent authorities of both Parties shall be responsible for

administrating the name list of workers permitted to work under this Agreement.
The competent authorities shall keep the name list of workers who have returned to
their country of origin at the end of their employment for the purpose of reference

and review.
4. The employers shall notify the competent authority of the receiving

country the name list of workers who have left their employment either by the

completion of their employment term or any other reasons. The competent

o
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authority of the receiving country shall, in turn, provide such name list to the

competent authority of the sending country.

Article 12
Dispute Settlement
Any dispute occurred between the workers and employers rcgarding the
employment shall be settled by the Government Agencies concerned in accordance

with laws and regulations of the receiving country.

Article 13
Cooperation on Implementation

1. The Parties shall take all necessary measures, in their respective territory,
to prevent and suppress illegal border crossing, human trafficking for employment
and illegal employment of foreign workers.

2. The competent authorities of the Parties shall conduct meeting on the
implementation of the Agreement periodically for senior officials.

3. The competent authorities of the Parties through the coordinaiing officers
shall work together to solve problems as well as protecting rights and benefits of
workers in accordance with the employment contract including laws and

regulations of the receiving country.

Article 14
Amendment
1. Any changes of this Agreement shall be made by mutual consent through
negotiation between both Parties.
2. The Parties may revise, amend or modify all parts of this Aorcement by

mutual consent through diplomatic channels.

Article 15

Entry into Force and Termination

1. This Agreement shall enter into force on the date of signature by the

Parties.
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