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MEMORANDUM OF UNDERSTANDING E

:.
BETWEEN =

G
THE GOVERNMENT OF THE KINGDOM OF CAMBODIA §:
AND
THE GOVERNMENT OF THE KINGDOM OF THAILAND E’f
| ON
COOPERATION IN THE EMPLOYMENT OF WORKERS 5:
’ 248
......................... 5'/
14 "r
The Government of the Kingdom of Cambodia and the Government of the E;
Kingdom of Thailand, hereinafier referred to as “the Parties”, ég
' ' P 2l
RECOGNIZING the principles enshrined in “The Bangkok Declarationen [
Irregular Migration of 1999, ’ :
BEING CONCERNED abour the negative social and economic impac:s E

caused by illegal employment,
DESIROUS of enhancing mumnally beneficial cooperation between the two
countries,

HAVE AGREED as follows:
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OBJECTIVE AND SCOPE

ARTICLE I it
-
i The Parties shall apply all necessary measures to ensure the foliowing: g
I
| 3
! I-Proper procedures for employment of workers, a5
. — 3
. - 2-Effective repatriztion of workers, who have complets¢ terms azd  [A[
< I -

| il conditions of employment or are deported by relevant authorities of the other X
.- | . ) ~ _/ 3\
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3-Due protection of workers to ensure that there is no loss of the rights and

of workers and that they receive the rights they are entitled to, -

sPrevention of, and effective action against, illegal border crossings,
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trafficking of illegal workers and illegal employment of workers. -

This Memorandum of Understanding is not applicable to other existing

processes of employment that are already in compliance with the laws of the

- Parties.

. AUTHORISED AGENCIES
- " . ARTICLEU :
For the purpose of this Memorandum of Understanding, the Ministry of
Sccial Affairs, Labor, Vocational Training and Youth Rebabilitation of the
Kingdom of Cambodia and the Ministry of Labor of the Kingdom of Thailand
sheli be the authorized agencies for the Government of the Kingdom of Cambodia
and for the Government of the Kingdom of Thailand respectively.
ARTICLE III
)

The Parties, represented by the authorized agencies, shall hold regular
consultation:. at senior ofticial and/ or ministerial levels, at least once a year on an
alzrnate bus:.s, on matters relatec (o the implementation of this Memorandum of

Understandi: 2.

The u:thorized agencies of both Parties sha!l work together for the
esiablishmer* of procedures to in2zrate illegal workers. who are in the couny of
the other Pai . prior to the entry i v force of this Memvrandum of Understar:.ting,

inio the scoy. ol Uis Memorandu:* 0! Understanding.
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ALTHORITY AND PROCEDURE
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Ak Tre Parties sha'l take all necessary measures {0 enswre proper proceCures Ior £7
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% empiovment of workars £
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Emplovmen: of workers requires prior permission of n¢ autnorizac ag=ncles

2 rascective counties. Permission may be granta¢ upon complenon of
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reguired by laws and regulations in the respective countries.
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The authorized agencies may revoke or nullify their own permussion 2t any

i time in accordance with the relevant laws and regulations.
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The revocation or nuilification shall not affect any cesd alreacdy complertac

prior t0 the revocasion or nullification.

ARTICLE V

1

The authorizac agencies may through a joo 0fZer inlicm Welr CCURIErpans ot

W

)

jot opporunities, number, pericc, qualificaticns required, condlticLs or

3\

employmer: and remuneration offered by emgloyers.
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ARTICLE VI
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The authorized agencies shall provide their counterparts with lists of

selected zrplicants for the jobs with information on their ages, permanen:
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adcresses, raference persons, education, experieaces and other informarion deamed
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nesessary for consideration oy the prospective emplovers.

ARTICLE VII
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The authorized agencies shall coerdinate with the immigration and cother

YOy

authoritias concerned to ensure that applicaats, who have besn selectad bv
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employers and duly perraitted in accordance with Asticle IV, have fulfilled, inter-
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Vise or other iorms of enlry periniss,on;
2. Work pcrmi(s;
. Health insurances or health services;

: = S 3 AL s - th
4- Coniribution into savings fund as may be required by the

authorized agencies of the respective Parties;
S- Taxzs or other as required by the Parties;

-~

6- Employment contracts of employers and workers.

Contract of the terms and conditions of employment shall be signed between
the Employer and Worker and a copy each of the contract subn:utted to the

authorized agencies.
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- ARTICLE VIII

The authorized agencies shall be responsible for the administration of the list

of workers permitted to work under this Memorandum of Understanding. They
shall keep tor the purpose of reference and review, the lists of workers who report

themselves or have their documents certified to the effect that they have returned o

their permanent addresses after the end of the employment terms and conditions,

for at least four years from the date of report or certification.
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RETURN AND REPATRIATION

o w

ARTICLE IX

Unless stated otherwise, the terms and conditions of employment of workers
shall not exceed two years. If necessary, it may be extended for another tem of
two years. In any case, the terms and conditions of employment shall not exceed

four years. Afterwards, it shall be deemed the termination of employment.
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A three-year break is required for a worker who has already completed the

terms and conditions of employment to re- apply for employment.

Bty e i ———
- o

.F""."b.u“l..b...".l.o."..ﬂ.ﬁ. p ©

s semave

20 ST 0 o Dtneno_nwm—

SIVOX

A I Jr“.../',, &

erm'b'y—vmmfrr "o

W" W"*mw ,“‘ I T T e
L T T 1LY g =5 &I 1A
Nt T %*‘v‘ﬂm LUK




X
- r'\ .
“lﬁ: [ 3 ff)[“, b
T

~ —L{V
a¥
TITIrYY

T

3

¥

TIYTELY,.

(2N o3
)

1%

(7
]

117

o

Fo,
3

Taan.

i

TIT

1)

BiF

L i xE k'u

T3 47T

m&%\ Wy

1.

B3 ENUNY v R et

T e - ——— .

O
RN
8 L

Scanned by CamScanner

ARTICLEX

15 adll exiang thelr Tullsst coopelation 1o ensws e pelfzm G

v
Y
§
]
.
47
u.
vi
o3
£

= s f . ' § - ~ -~ e AP -~
cona-fide workass, who pava completed their employmien: terms and concitiors, i¢

Lo on nsmmamns s ol e
[C2if gelmalieliy acaress:s.

ARTICLE X1

The authorized agencies of the employing ccunmy shall set up axc
2dminister a savings fund. Workars are required to make monthly contributior to

tze fund in the amount equivalent to 15 percent of their monthly salary.
ARTICLE XII

Werkers who have completed their terms and conditions of employmezt aad

returnec 10 their permaneat addresses shall be eatitled 1o full refund of theiz

' e s -
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ccumulaled conrricution to the savings func anc the inters
acplication 1o the authorized agencies three menths prior o their scheculed éazz of

dagarture ater completicn of empleyvment. The disbursement shali be mads

workears within 43 days after the completion of emplovrment.

In the case of workers whose services are terminared prior to completicr of

employmen:t and have to return to their permanent addrasses, the refund of their
accumulated contribution and the interest shall also be made within 43 days aZzr

termination of employment.
ARTICLE XIII

Temporary return to counuy of origin by workers whose terms a=d
corditions of employment are still valid and in comniiance with 122 autherizad

encies regulations sha!l ot cause termination of the eMmpIOYmMant cermission 23

i Article [V,
!
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ARTICLE XIV

. . . - & P P" 1
Procedures and documents required in the application Ior refugd as statec in

Aricle X1 shall be set forth by the authorized agencles.

ARTICLE XV

ution to the savings fund is revoked for

The right to refund of their contrib
s upon the completion of

workers wha do not return to their permanent addresse

their employment terms and conditions.

ARTICLE XVI

‘The authorized agencies of the employing country may draw from the
savings fund to cover the administrative expenses incurred by the bank and the

deportation of woikers to th2ir country of origin.

PROTECTION

ARTICLE XVII

The Parties in the employing country shall ensure that the workers enjoy

protection in accordance with the provisions of the domestic laws in their

respective country.
ARTICLE XVIII

Workers of both Parties are entitled to wage and other benefits due for local

workers based on the principles of non-discrimination and equality of sex, race,

“and religion.

ARTICLE XIX

‘ Any dispute between workers and employers relating to employment shall

Be settled by the authorized agencies according to the laws and regulations in the
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AT

employing country. g
- ‘ - i’E'!'
VMEASURES AGAINST ILLEGAL EMPLOYMENT E'
Hel)
' i
It
ARTICLE XX E
5
“Liie Parties shall take all necessary measurss. in their respective (ermiCry, w 'Er
o . . o . . - Vnaes : !
prevent and suppress illegal border crossimngs, ratfickeng of illegal WCIXSTS and I3
1 ;
illegal employments of workers. ’ !
) f
ARTICLE XX1 '
14
i . = f,;
The Parties shall exchange information on mAaers relating to human i
gafficking, illegal immiygration, mafficking of illegal workars and illegal ! ;
- i
employment. iE;
:
AVIENDMENTS :

ARTICLE XXIIL

-

Any" amendment to this Memorandum of Uncerstanding may be made as

. agreed upon by the Parties through diplomanc channels.
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SETTLEMENT OF DISPUTES

ARTICLE XXIII
Any difference or dispute arising out of this Memorandum of Understanding
shall be sertled afnicably through consultations between the Parties. .
ENFORCEMENT AND TERMINATION ’__
ARTICLE .‘.(.\i! ¥ ,g
This Memorandurs - ! nderstanding sh:.l enter into force aiter the date of é

.ued by either Purty in writien noucs. i rmination
\ o
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signi-ure and may be Lo
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termerianon of this Memcrancdum of Understanding by either Party, for the benefi-

ICITITI]

of the workers, the Puriies shall hold consulration on how 1 deal with emplovmen:

coniracis that are sull vaird.

IN WITNESS WH EREOF, the undersigned, being duly authorized by their

respective Governinents, have signed this Memorandum of Understanding.

Doue in Ubon Ratchathani on the Thirty First Day in the Month of May of

Twp Thousand and Three of the Cl};;istian Era in English language in two original

copies, all of which are equally autheniic.

For the Royal Governmentof For the Royal Government of
the Kingdom of Cambodia the IKingdom of Thailand
s ' :
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T Minist2; ol Seeial Altairs, Minister of Labour :
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